
FOR ALL ABILITIES: SOFTWARE SOLUTIONS 
THAT ENABLE EMPLOYERS TO CREATE 
OUTCOME- SPECIFIC SUPPORTS FOR THEIR 
EMPLOYEES WITH ADHD, DYSLEXIA, 
LEARNING DIFFERENCES AND HIGH 
FUNCTIONING AUTISM  



Hello!
I AM BETSY FURLER

I am the founder of For All 
Abilities  

You can find me on:
LinkedIn: Betsy Furler
Instagram: @forallabilities
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Meet John.  John is 26 and a college grad.  John works on the marketing team at a large oil 
company. He is a model employee. He is bright, responsible and a great team player. All of his 
work is done on a computer where he has access to word prediction and spell check. Then he 
assigned to be a note taker for the team. Being the great employee that he is, he took the 
assignment without discussion. And then he struggled. He missed items on the notes. He felt 
anxious. But he didn’t want to complain. His managers started seeing these issues more than 
the stellar job he was doing at his typical tasks. His performance reviews started reflecting his 
weakness in note taking. His morale spiraled down and he was eventually laid off. John has 
dyslexia. He never disclosed it to his employer as he could do his assigned job without any 
difficulty. When he was assigned a small but very visible task that he struggled with, he never 
disclosed his disability and his employer never knew. 

�3

MEET JOHN



THE PROBLEM

Employee churn costs tens of thousands of dollars per 
employee. 

Attracting and retaining high quality human talent is a 
huge challenge. 

Employers are missing out on an talent pool of millions 
of people - people with invisible disabilities who with 
nominal support can become high-performing, highly 

productive and loyal team members.  
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For All Abilities has developed a software 
solution that allows companies to create 

and retain valuable, high potential 
employees like John.
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The Team
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Betsy Furler
Subject matter expert in 
disabilities. Speech Pathologist 
and Educator. Betsy brings 27 
years of experience working 
with older adults and people 
with a wide range of disabilities 
and ages to the business world. 

Ken Cohen
Ken brings over 30 years of 
experience as a senior executive 
and innovation consultant in the 
technology and education sectors. 
His skills include business 
strategy, IT development, sales, 
HR, funding, finance, accounting 
and legal affairs.



The Advisors
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Jeff Hadfield 
Super Powers: 
Technology 
product sales, 
revenue, marketing 
and content.

Scott Weiner
Super Powers: 
Team building, 
Agile, leadership, 
organizational 
structure.

Mike Sax
Super Powers: 
Software 
development, 
leadership, federal 
regulation.



OUR SOLUTION

Through data science and our 
team’s unique expertise, our 
solution enables employers to 
successfully hire, support and 
RETAIN great employees. A 
company that can employ and 
retain talented people with and 
without disabilities is more 
successful.
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OUR 
ADVANTAGE
EXTENSIVE EXPERIENCE IN 
DISABILITIES, MANAGEMENT 
AND BUSINESS WORKFORCE 
DEVELOPMENT 

Our team has over 150 years of 
experience. Our experience 
combined with  data science allow 
this unique solution.
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This means the majority of the workforce doesn’t 
work or think in the “typical” way

THE MARKET
ADHD 

In the US, 13% of 
men and 5% of 
women are 
diagnosed with 
ADHD at some time 
in their lives. 

Dyslexia and Learning 
Differences 

10% of the US 
population has a 
learning difference. 
4% has dyslexia. 

Autism and Mental Illness 

1 in 37 boys is diagnosed 
with autism. 44% of  
people with autism have 
an average or above 
average IQ. 
46% of the US population 
with struggle with mental 
illness at some time in 
their life.  
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OUR COMPETITION 

There are no competitors with a software solution for these 
issues. 

These organizations provide accessibility and employment 
consulting but work on an individual, case-by-case basis. 
JAN (Job Accommodations Network)
Spring Group 
OurAbility 
DisabilityIn
Respectability
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SAAS-based 
subscription service 
allowing companies to 
access the software 
that generates 
individualized, 
prescribed supports 
for each employee. 

OUR BUSINESS MODEL

Coupled with:
Consultants are 
available to provide 
additional support, 
training or referrals to 
legal support as 
needed. 
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OUR BUDGET

$115,00 Development of the product
$45,000 Marketing
$40,000 Consultants for branding, sales 

and additional data acquisition
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ASK
$200,000

This will allow us to develop the 
software product and begin collecting 
the data needed for the AI component.  
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THANKS!
Any questions?

You can find me at:
betsy@forallabilities.com
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